Past Player Survey 2019

Background

In October 2018 the NZCPA embarked on a survey of former
cricketers who had played at an elite level. The purpose of this
survey was to obtain information from the past player base
with the intention of using the data to:
•
•

Identify areas where the NZCPA could focus its resources to
further develop its offerings to Past Player members.
Learn from the experiences and knowledge of past players,
to ensure the Personal Development Programme meets the
needs of current and future members.

The Survey
The survey consisted of 66 questions and focused on the
following areas:
•
•
•
•
•
•
•
•
•

Personal Information
Cricket Career
Education/qualifications
Career/work
Relationships
Finance
Well-being
Physical Health
NZCPA events & potential support services

N=215

It should be noted that the survey was anonymous to protect the confidentiality of the respondents. The survey was
sent to 330 former players, with 215 completing the survey. This is a response rate of 65% which is a high response
rate and therefore provided a large data set. The following pages are a summary of the key findings of the survey, as
well as quotes from the open ended questions.

Age Demographics
Over 75yrs
5%
11%
66-75yrs

14%
56-65yrs

11%
Under 35yrs

Age
Categories

22%
46-55yrs

37%
35-45yrs

Cricket Career
Length of elite cricket career

Over 12 years

36%
10-12 years

16%
7-9 years

18%
4-6 years

18%
1-3 years

12%

Cricket Career
Overall satisfaction with my playing career
53%

I am satisfied with my playing career

25%

I am less than satisfied with my playing career

13%

My playing career surpassed my expectations
I am disappointed with my playing career

9%

Reason for retiring from elite cricket
37%

I chose to give up to pursue career options outside of cricket
I wanted to continue to play but was not selected/not contracted

17%

Other

14%

I sustained an injury which ended my career

11%
10%

Family reasons

6.5%

Fatigue (mental/physical)
Financial reasons

4%
0.5%

Injury or illness not related to cricket
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Education/Qualification
Highest Level of Qualification Obtained
45%

Degree or higher qualification

15%

University Entrance/NZEA Level 3
Diploma

11%

Professional qualification

9%
7%

School Certification/NZEA Level 1
6th Form Certification/NZEA Level 2

6%

Trade Apprenticeship or qualification

5%
2%

None of the above
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'Recognise that it is vital to have some form of qualification/skill
set/training to fall back on, for a sporting career can be over in seconds.’

Career/Work
Length of time to find meaningful employment after elite cricket career

‘Start looking for learning opportunities now before you retire so you improve the chances of going out on your own terms. There's nothing more
scary then being dropped and feeling all of sudden you need to find a job, better to have options on the table and choosing before you're pushed.'

Career/Work

1 in 5 players
have been unemployed at some stage since
retiring from elite cricket

Financial Planning

60%
of players did not have a financial plan
whilst playing elite cricket

20%
of players have suffered a period of financial
hardship since retiring from elite cricket
‘Ensure you remain balanced in regards to your education and
hobbies and to put a financial plan in place with a professional.’

Well-being
Conditions players suffered DURING
their Elite cricket career
*value indicates the number of times a player reported a condition

Conditions players suffered SINCE RETIREMENT FROM
their Elite cricket career

Well-being

‘Remember too that our physical well-being is
just one aspect of what makes us a person,
look after your emotional well-being too.’

‘Have a plan for after cricket. Don't identify too much with being a
cricketer. It is just one of many things you can be successful at.’

Physical Health

52%
I am about as healthy as people of my age

39%
I am in great health

6%

I occasionally experience ill health

2%

I am in poor health

Physical Health

9 in 10 players
indicated that they have led a healthy
and active lifestyle since retiring from
elite cricket

Taking control
Length of time it took before you felt in control after
retiring from elite cricket
58%

I always felt in control
Under 6 months

9%

7-12 months

8%

15%

13-24 months

11%

Over two years

11%
3%

I am still not in control
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'Cricket doesn't last forever, and although it is easy to sit back, relax, and enjoy the
ride, it is important to prepare yourself for life after Cricket.'

Taking control
How prepared players felt for their retirement
during their elite cricket career
Somewhat prepared

42%
Totally prepared

31%

Not prepared at all

27%

Key Findings
•

•

•

Approximately 70% of the surveyed players had a career
spanning more than 7 years. Given this statistic, which
demonstrates the length of a standard cricket career, it is
vital that current players engage in Personal Development
services whilst playing professional cricket to ensure they
are developing a career outside the game.
35% of responders believe they were forced into
retirement due to factors outside of their control. This
confirms the need for the NZCPA to keep delivering the
key message that a playing career may come to a
premature end due to reasons outside of your control.
This once again, demonstrates the importance of having a
robust Personal Development Plan across all areas.
The overall results from the finance section in the survey
reinforce the need to prioritise resources in financial
services education to the members.

Key Findings
• A significant portion of members indicated they have suffered from
well-being issues during and/or post their playing careers. This
reinforced the importance of delivering a high-quality Well-Being
Programme involving independent specialists, which support both
current and past players.
• Two thirds of the respondents felt ‘in control’ within 12 months after
retiring from elite cricket. However, given the significant changes and
demands in the professional cricket landscape over the past 15 years,
the NZCPA will continue to monitor how effectively current players are
transitioning out of professional cricket.
• 27% of members surveyed felt they were ‘not prepared at all’ for their
retirement from cricket. Another 42% believed they were only
‘somewhat prepared’. This demonstrates how important it is for
players to invest time in personal development activities to ensure
their transition out of professional cricket is as smooth as possible.
The NZCPA will continue to grow current support services to focus on
this requirement.

An outline of the NZCPA
Personal Development
Programme which
current and past players
are able to access.

Final Thoughts
The NZCPA would like to acknowledge the following:
• All Past Players who completed the survey. We are hugely
appreciative to you for sharing your valuable information and
experiences across all the topic areas.
• The services of Dr Sharief Hendricks (University of Cape Town) for
analysing the data and presenting the final findings of the survey.
This is the first time the NZCPA has collected extensive data from this
number of Past Players. We will use the data to feed into the design,
planning and delivery of our Personal Development Programme. It
will also enable us to analyse whether there are areas where more
targeted research may need to be conducted.
If you would like to know more about the Survey or provide feedback,
please contact Tim Weston at tim.weston@nzcpa.co.nz.

